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NOTE

This document has been converted from the original paper format to electronic
format without substantive change in series coverage or grading criteria.  It was
reviewed to correct errors that may have been introduced during the conversion
process.  In some standards minor corrections were made such as updating
references to other documents that may have become obsolete, or correcting minor
typographical errors in the original standard.  Any errors that remain due to
conversion to electronic format should be minor and are not intended to change
the meaning of the original standard.  If you find an error in any document on this
CD, please send a FAX to HRCD - Perfection, 202-606-4891, or send a note to
HRCD - Perfection, Office of Classification, U.S. Office of Personnel
Management, 1900 E Street, NW, Washington, DC.  The Internet e-mail address
is HR.CD@opm.gov.  Identify the document, page, and error.  Thank you for
bringing any errors to our attention.
  
If you find page references near the right hand margin of this standard they indicate
the pagination of the official, printed version of this standard.  For example, a
notation "PAGE 2, 4/88, TS-87" would mean that (1) page two of the printed
version begins here, (2) the date of issuance was 4/88, and (3) the Transmittal
Sheet number was TS-87.
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SERIES DEFINITION

This group includes positions which involve work concerned with furnishing all types of supplies,
equipment, material, property (except real estate), and certain services to components of the
Federal Government, industrial, or other concerns under contract to the Government, or receiving
supplies from the Federal Government. Included are positions concerned with one or more
aspects of supply activities from initial planning, including requirements analysis and
determination, through acquisition, cataloging, storage, distribution, utilization to ultimate issue
for consumption or disposal.  The work requires a knowledge of one or more elements or parts of
a supply system, and/or supply methods, policies, or procedures.

EXCLUSIONS

Excluded from this group are positions concerned with furnishing supplies, equipment, and
material when the paramount requirement of the position is a specialized knowledge characteristic
of another occupational group, such as a knowledge of business and trade practices, of
professional engineering, or of accounting (see GS-1100-0, GS-800-0, or GS-500-0 Groups).
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